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ABSTRACT

The Relationship of Principals’ Leadership,
Perceptions of Empowerment, Organizational

Commitment, and Job Satisfaction in Secondary
Schools

Kim, Min—-Hwan* - Lee, Wook-Bum**

This study was undertaken to investigate the relationship of principal’s leadership,
perceptions of empowerment, organizational commitment and job satisfaction among
secondary school principals in Seoul city.

This study was guided by three research questions:

1. What is the relationship between principals’ perception of his leadership and his
perception of empowerment?

2. What is the relationship between principals’ perception of his leadership and his
perception of organizational commitment, and his job satisfaction?

3. What is the relationship between principals’ pereeption of his empowerment and his
perception of organizational commitment, and his job satisfaction?

The results of Pearson’s correlation analysis and multiple regression analysis are as
follows:

Principals’ each perception of his leadership has an affirmative effect on their
cmpowerment. Especially, charisma, intellectual stimulation, and contingent reward factor
has strong effects on principals’ empowerment.

Principals” each perception of his leadership has an affirmative effect on their job
satisfaction, but it has not an affirmative effect on their organizational commitment.

Principals’ each perception of his empowerment factors has an affirmative effect on
their organizational commitment, and job satisfaction. Especially, meaning and
competence factor has strong effects on principals” job satisfaction.

Keyword : Principal leadership, Empowerment, Organizational commitment.,
Job satisfaction

*  Sangji University, Dept. of Education
*% Sangji Unmiversity, Dept. of Education
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